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Civilian Intern Programs 


The Federal Career Intern Program is designed to help agencies recruit and attract exceptional individuals into a variety of occupations. It was created under Executive Order 13162, and is intended for positions at grade levels GS-5, 7, and 9. In general, individuals are appointed to a 2-year internship. Upon successful completion of the internships, the interns may be eligible for permanent placement within an agency. 


The United States Air Force employs over 150,000 civilians in a full range of occupations. Although the Air Force, along with other Department of Defense components, has experienced a period of downsizing to meet changes in the political, social, economic, technological, and demographic environment, the need to recruit and develop future leaders remains a top priority.


The Air Force is a leader in high technology research, development, and applications. Air Force installations operate like small cities in a businesslike and competitive environment. The Air Force provides an environment in which good ideas and energetic job performance are rewarded. U.S. citizenship is required for security clearance purposes. 


Air Force civilian leaders are expected to be geographically mobile. Management must be able to assign the best qualified civilian employees to meet critical manning needs of key managerial positions or to provide employees with exposure to a variety of work experiences to complete their development for assumption of future senior level positions. Therefore, during your career with the Air Force, you may be required, on occasion, to accept assignments to other positions at the same or higher grades including assignment to different geographic locations, Normally, these moves will be at government expense. The two centralized Air Force recruiting programs for civilians are: PALACE Acquire Intern Program and COPPER CAP Intern Program


Palace Acquire Intern Program


The Palace Acquire Program fills positions in a variety of career fields that cover a wide variety of occupations.� They include: Civil Engineer; Civilian Personnel; Communications & Information; Education Services; Family Matters; Financial Management; Historian & Museum; Intelligence; Logistics; Manpower; Program Management; Public Affairs; Safety; Scientist & Engineer; Security; Services; Special Investigations; Training & Instructional Systems; and Contracting and Manufacturing. The PALACE Acquire program offers competitive salaries and a variety of benefits for its civilian employees. 


Copper CAP Intern Program


The Contracting Career Program (CCP) is one of 15+ Air Force-managed programs designed to train college students and place civilians within the Air Force work environment. 


A primary source of accessions into the CCP is the COPPER CAP Training Program. This program draws upon the collegiate force to fill its ranks. Interested recent graduates, or those about to graduate, are contacted through their campuses to attend scheduled briefing and interview sessions by CCP representatives.


The following are the minimum requirements to be considered for the COPPER CAP Program. 


"OUTSTANDING SCHOLAR" Status 


Completed a baccalaureate degree and at least 24 semester credit hours (or equivalent) of study from an accredited institution of higher education in any of the following disciplines: Accounting, Business Finance, Law, Contracts, Purchasing, Economics, Industrial Management, Marketing, Quantitative Methods or Organization and Management. 


Minimum of 3.45 cumulative undergraduate Grade Point Average, or you are ranked in the TOP 10% of your Major Subdivision (i.e., School of Business, etc.). A TOP 10% letter is required if more than 10% of your credit earned is ungraded (i.e., CLEP, DANTES, or Pass/Fail). The letter must be signed by your Registrar/Dean. 


U.S. Citizenship is required. 


A Secret security clearance will also be required. Failure to meet the security clearance requirement may result in removal from the training program, and may result in separation from Air Force employment. 


You will be required to sign a MOBILITY AGREEMENT, stating that you will be willing to move to other Air Force installations at the same or higher grade, at the same or different geographic locations either during your training program, or upon completion of it if your relocation is determined to be in the best interest of the Air Force. Failure to move may also result in removal and separation. 


Other Requirements


Your application will not be returned. Therefore, you should not provide us with material that you want to keep. 


Criminal offenses, excessive use of alcohol, supplying or using illegal drugs, being fired, or quitting before being fired may adversely affect acceptance into or continuation in the program. 


New hires to the Air Force must successfully serve a probationary period. This probationary period is for one year after appointment, and requires successful completion of all training requirements, including formal training classes. 


Government funds for first-duty station travel is allowed ONLY in areas determined by the OPM to be in a manpower shortage category. All other selectees will be responsible for paying their initial travel and transportation expenses IAW the DoD Joint Travel Regulation, as entry into these positions is by new appointment only. Subsequent follow-on permanent change of station (PCS) actions are Government-funded. 


If you are a male, born after December 31, 1959, you must sign a "Certificate of Registration Status" with the Selective Service System (SSS). To be employed by the Federal Government, you must (subject to certain exemptions) be registered with the SSS. If you are unsure of your status, you may call Selective Service, toll free, at 1-708- 688-6888 or visit the SSS homepage. The statement you will be required to sign will show that you are either registered or that you are not required to be registered. 
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Information provided can be found at http://www.afpc.randolph.af.mil/cp/recruit/; www.opm.gov and other references listed.











