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MILITARY SPOUSE PREFERENCE





Military spouse preference provides priority consideration in the employment selection process for military spouses who leave their Federal job to accompany their military sponsor on a Permanent Change of Station (PCS) move (to an active duty assignment). Spouse preference does not apply to separation or retirement moves.





Spouse preference applies only within the commuting area of the permanent duty station of the sponsor. As a military spouse, you must have been employed as a permanent career or career conditional employee; been appointed under, Executive Order (EO) 12721; been employed as a permanent non appropriated fund employee; or have Veterans Recruitment Appointment (VRA) eligibility. Additionally, you must have entered into the marriage with the military sponsor prior to his/her reporting date to the new geographic area.





Spouse preference eligibility begins 30 days prior to the sponsor’s reporting date to the new duty station and continues throughout the tour until the spouse accepts or declines a continuing appropriated or non appropriated fund position (lasting one year or longer) from any Federal agency in the commuting area. Spouses have preference up to the highest grade held on a permanent basis.





You may also apply for positions under the Air Force Personnel Center (AFPC) at Randolph AFB, Texas web site at: www.afpc.randolph.af.mil/resweb. This procedure will ensure that you are being considered for all positions for which you qualify at Peterson AFB.
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Information provided can be found in the PPP Manual, Chapter 4.Additional information may be found at http://www.cpms.osd.mil/fas/staffing/pdf/st006.pdf














