DEFINITIONS

BARRIER - personnel principle, policy, or practice that restricts or tends to limit the representative employment of applicants and employees, especially minorities, women, and individuals with disabilities.

CIVILIAN LABOR FORCE (CLF) - Persons, 16 years of age or older, excluding those in the Armed Forces, who are employed or seeking employment.

CONSPICUOUS ABSENCE - Particular EEO group that is nearly or totally nonexistent from a particular occupation or grade level in the work force.

EEO GROUPS - Black men, Black women, Hispanic men, Hispanic women, Asian American/Pacific Islander men, Asian American/Pacific Islander women, American Indian/Alaskan Native men, American Indian/Alaskan Native women, White women.  (Note: Disabled men and women are also considered EEO groups but are covered by a separate Management Directive).

EMPLOYEE - Permanent, full-time or part-time, members of the work force including those in excepted service positions.

MANIFEST IMBALANCE - Representation of EEO groups in a specific occupational grouping or grade level in the agency’s work force that is substantially below its representation in the appropriate CLF.

OCCUPATIONAL CATEGORY - The major employment categories for the white-collar pay system and wage-board (blue collar) pay system including:  Professional, Administrative, Technical, Clerical, Other, and Blue Collar (PATCOB).

PARITY - The representation of an EEO group in the PAFB work force at least equal to the percentage of representation of that group in the appropriate Civilian Labor Force.

PATCOB - Acronym for Professional, Administrative, Technical, Clerical, Other White-Collar occupational categories and the Blue-Collar occupational category.

SEPM - Acronym for Special Emphasis Program Manager.  This includes the Federal Women’s Program Manager, Black Employment Program Manager, Hispanic Employment Program Manager, and the People with Disabilities Program Manager.
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