FY02 Affirmative Employment Plan Accomplishment Report

Summary of Accomplishments

The following are our accomplishments for FY02:

- II.A.  Work Force (GS-13 and above).  The Civilian Personnel Flight tracked selection patterns during the FY.  White women and Asian American/Pacific Islander women continue to be underrepresented in the GS-13 and above category; however during FY02 their total numbers increased 16% (from a total of 76 to 88), and 200% (from a total of 1 to 3) respectively.  There were no specific barriers to selection.  Efforts to increase awareness continue.  This FY we filled our first DOP position in several years of reorganizations/ downsizing.  Individual selected was a Hispanic woman…we consider this one position/selection a great success as we now have 2 more requests to fill DOP positions for FY03. 

- II.B.  Work Force (FWS occupations).  There were a total of twelve positions lost in this category for FY02.  Notwithstanding, we were able to increase representation with one additional white woman and one additional Asian American/Pacific Islander man; unfortunately we lost representation in Black men and American Indian/Alaskan Native men.  There is difficulty in recruiting people to a lower wage area in Colorado Springs.  Most entry level positions are located with the 302nd Airlift Wing and require candidates be eligible for the Air Force Reserves/Air Reserve Technical positions.  This significantly limits the area of consideration and the number of minorities and women referred.   

- IV.A.  Recruitment and Hiring.  The Civilian Personnel Flight (CPF) regularly publicizes the Air Force application procedures in the CPF Newsletter.  Application procedures were also provided to potential applicants at job fairs.  The CPF conducts a briefing every two months to interested military and civilians, including their dependents, on Air Force job application procedures.  A copy of the Air Force Application Job Kit (with instructions) is provided to all attendees.  In addition, we are members of the Right Decision Briefings where we speak to 1st and 2nd term airmen who are deciding whether to separate or stay in the military.  We discuss employment with Civil Service and benefits available.  Staff members have been actively involved with the local office of the Department of Human Services, State of Colorado, participating in panels with other agencies (city/state/Office of Personnel Management/local Department of Defense agencies) discussing employment opportunities and the “how to apply” process.  Briefings have been presented on the establishment of 150 positions in support of Homeland Defense, the United States Northern Command.  Every other month we participate in Employer Network meetings with Department of Human Services, Division of Vocational Rehabilitation and other agencies.  During FY02 the CPF attended a total of eight college/university/community sponsored job fairs.  Both Special Emphasis Program Managers and supervisors/managers participated in the job fairs with the CPF.  

- IV.B. Recruitment and Hiring (Awareness).  The Affirmative Employment Specialist at the Air Force Personnel Center conducts an analysis of the candidates referred and completes an information sheet to the selecting official indicating the underrepresented groups for that PATCOB.  The sheet also shows if there are any underrepresented groups referred (without names).  To increase awareness to the special emphasis programs (SEP) and their concerns, the Federal Women’s Programs at Peterson AFB conducted two training seminars this FY.  The seminars were open to all managers/supervisors and employees, both military and civilian, throughout the PAFB Complex.  The Asian American/Pacific Islander program continued to be very active, meeting several times this year.  Members attended two of the job fairs, met with managers and briefed at the wing staff meeting.  The EEO Advisory Committee met two times during FY02.  This was a primary means of keeping top management officials across the PAFB Complex informed on EEO under-representation.  The Student Educational Employment Program (SEEP) was presented to members as a recruitment source to target minority candidates.  Some organizations indicated interest in using the program to recruit college students at entry level.  During FY02 we had 12 Student Career Employment Program (SCEP)s assigned (4WW, 2BW, 1HM, and 2HW).  In addition, we have 6 (3WW and 3WM) Student Temporary Employment Program (STEP) working at the PAFB Complex.  One each Human Resource Specialist has been designated as an advisor to each of the subcommittees.  This individual attends the meetings and provides advice and guidance to the committee (if needed) in fact finding, new civilian personnel programs (Developmental Opportunity Program), new civilian personnel procedures (Civilian Modernization), dates for job fairs, etc.
