AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

ACCOMPLISHMENT REPORT OF OBJECTIVES AND ACTION ITEMS
FY02
PROGRAM ELEMENT:  IV.B.  RECRUITMENT AND HIRING

PROBLEM/BARRIER STATEMENT:

Selecting officials need to become more aware of the Affirmative Employment Program.

OBJECTIVE:

To take steps to sensitize and orient selecting officials regarding agency’s commitment to affirmative employment.

RESPONSIBLE OFFICIAL:  Civilian Personnel Flight





    Affirmative Employment Section

TARGET DATE:  ongoing


RESPONSIBLE
    TARGET

ACTION ITEMS





     OFFICIAL
               DATE

1.  Affirmative Employment Specialists

        DPCS

    ongoing

and SEPMs will make staff assistance 

        SEPMs

visits or provide EEO statistics to 

serviced organizations, as requested, to 

emphasize the Command’s commitment to 

affirmative employment.

2.  Publicize information to commanders

        SEPMs

    ongoing

on women and minority underrepresentation.

3.  Publicize to managers and supervisors

        SEPMs

    ongoing

about restructuring positions to entry 

level under the Developmental Opportunity

Program (DOP) in order to provide placement

opportunities for women and minorities.

4.  Conduct training/briefings to PAFB

        SEPMs

    ongoing

Complex employees on topics related to

employment, EEO issues, etc.

REPORT ON ACCOMPLISHMENT OF OBJECTIVE (IV.B.)

The Affirmative Employment Specialist at the Air Force Personnel Center conducts an analysis of the candidates referred and completes an information sheet to the selecting official indicating the underrepresented groups for that PATCOB.  The sheet also shows if there are any underrepresented groups referred (without names).  

To increase awareness to the special emphasis programs (SEP) and their concerns, the Federal Women’s Programs at Peterson AFB conducted two training seminars this FY.  The seminars were open to all managers/supervisors and employees, both military and civilian, throughout the PAFB Complex.  

The Asian American/Pacific Islander program continued to be very active, meeting several times this year.  Members attended two of the job fairs, met with managers and briefed at the wing staff meeting.  

The EEO Advisory Committee met two times during FY02.  This was a primary means of keeping top management officials across the PAFB Complex informed on EEO under-representation.  The Student Educational Employment Program (SEEP) was presented to members as a recruitment source to target minority candidates.  Some organizations indicated interest in using the program to recruit college students at entry level.  During FY02 we had 12 Student Career Employment Program (SCEP)s assigned (4WW, 2BW, 1HM, and 2HW).  In addition, we have 6 (3WW and 3WM) Student Temporary Employment Program (STEP) working at the PAFB Complex.  

One each Human Resource Specialist has been designated as an advisor to each of the 

subcommittees.  This individual attends the meetings and provides advice and guidance to the committee (if needed) in fact finding, new civilian personnel programs (Developmental Opportunity Program), new civilian personnel procedures (Civilian Modernization), dates for job fairs, etc.
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