AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

ACCOMPLISHMENT REPORT OF OBJECTIVES AND ACTION ITEMS
FY02
PROGRAM ELEMENT:  II.B.  WORK FORCE

PROBLEM/BARRIER STATEMENT:

Women are underrepresented in the Federal Wage System (FWS) occupations.

OBJECTIVE:
To reduce under representation of women in the FWS occupations.

RESPONSIBLE OFFICIAL:  Management Officials

TARGET DATE:  ongoing


RESPONSIBLE
    TARGET

ACTION ITEMS





     OFFICIAL
               DATE

1.  Apprise managers of the under-


        DPCS

     ongoing

represented status of women in FWS

positions.

2.  Consult with organization



        DPCS

     ongoing as

commanders, supervisors/managers





     suitable

to consider restructuring positions





     vacancies occur

(to trainee level) to reach women who





have potential at entry level skills





but lack journey level skills.

3.  Publicize opportunities for women
   

        DPCS

     ongoing

through Special Emphasis Programs.


        SEPMs

4.  Create Developmental Opportunity
   

        DPCS

     ongoing

Program position(s) at WG 1-7 targeting

        SEPMs

recruitment of minorities and women.


REPORT ON ACCOMPLISHMENT OF OBJECTIVE (II.B.)

There were a total of twelve positions lost in this category for FY02.  Notwithstanding, we were able to increase representation with one additional white woman and one additional Asian American/Pacific Islander man; unfortunately we lost representation in Black men and American Indian/Alaskan Native men.    

There is difficulty in recruiting people to a lower wage area in Colorado Springs.  Most entry level positions are located with the 302nd Airlift Wing and require candidates be eligible for the Air Force Reserves/Air Reserve Technical positions.  This significantly limits the area of consideration and the number of minorities and women referred.   
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