AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

ACCOMPLISHMENT REPORT OF OBJECTIVES AND ACTION ITEMS
FY02
PROGRAM ELEMENT:  IV.A.  RECRUITMENT AND HIRING

PROBLEM/BARRIER STATEMENT:

Peterson AFB’s recruitment procedures/practices do not attract an adequate pool of applications from groups that have a manifest imbalance.  Regionalization to the Air Force Personnel Center in San Antonio impacted how positions are advertised and filled.  

OBJECTIVE:  

To create a sufficient pool of applicants, representing all minority groups, from which to make selections.

RESPONSIBLE OFFICIAL:  Civilian Personnel Flight





   Affirmative Employment Section

TARGET DATE:  ongoing

RESPONSIBLE
    TARGET

ACTION ITEMS





     OFFICIAL
      
    DATE
1.  Use CPF Newsletter for information                           DPCS

    ongoing

regarding AFPC application procedures

        
        

  - Contact minority organizations


       SEPMS

    ongoing

     to inform about application

     procedures.

2.  Concentrate on efforts to recruit 


        DPCS

    ongoing

minorities/women graduates from 


        SEPMS

colleges and universities.

  - Participate in college job fairs.

REPORT ON ACCOMPLISHMENT OF OBJECTIVE (IV.A.)

The Civilian Personnel Flight (CPF) regularly publicizes the Air Force application procedures in the CPF Newsletter.  Application procedures were also provided to potential applicants at job fairs.  

The CPF conducts a briefing every two months to interested military and civilians, including their dependents, on Air Force job application procedures.  A copy of the Air Force Application Job Kit (with instructions) is provided to all attendees.  In addition, we are members of the Right Decision Briefings where we speak to 1st and 2nd term airmen who are deciding whether to separate or stay in the military.  We discuss employment with Civil Service and benefits available.

Staff members have been actively involved with the local office of the Department of Human Services, State of Colorado, participating in panels with other agencies (city/state/Office of Personnel Management/local Department of Defense agencies) discussing employment opportunities and the “how to apply” process.  Briefings have been presented on the establishment of 150 positions in support of Homeland Defense, the United States Northern Command.  Every other month we participate in Employer Network meetings with Department of Human Services, Division of Vocational Rehabilitation and other agencies.   

During FY02 the CPF attended a total of eight college/university/community sponsored job fairs.  Both Special Emphasis Program Managers and supervisors/managers participated in the job fairs with the CPF.  
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