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THIRTY PERCENT OR MORE COMPENSABLE VETERANS





Federal Agencies have the authority, by law, to give noncompetitive appointments to any veteran who has a service-connected disability of 30% or more. Like the VRA appointment, this authority is discretionary with the agency.





Who is Eligible: To be eligible, you must be a disabled veteran who has a compensable service-connected disability of 30% or more. The disability must be officially documented by the Department of Defense or the Department of Veterans Affairs. 


Grade Level of Jobs That Can be Filled: This authority covers all grade levels and occupations. 





Documentation Needed: DD 214 (member 1 or member 4 copy) and a current letter (dated within the last 12 months) from the Department of Defense or the Department of Veterans Affairs, or military discharge papers substantiating the disability. Thirty percent disabled veterans also have priority consideration for hiring from competitive recruitment sources such as OPM certificates, delegated examining or direct-hire authorities.





Conditions of Employment: Thirty percent disabled veterans are initially given a provisional appointment, which is a temporary appointment. The duration may vary based on the type of disability and position requirements. This provides management and the veteran with a period of time to evaluate whether the disability impairs the performance of the full range of duties of the position. When a determination is made that the disabled veteran is successful in the position, he/she may be converted to a career-conditional appointment.





Qualification Requirements: Thirty percent disabled veterans must meet all qualification requirements for a position. This could include the requirement to achieve a passing score on a written test and or certifications required of the position.





Other Appropriate Info: Thirty percent or more disabled veterans may have an additional benefit � a higher retention standing within their tenure group for reduction-in-force purposes.





The Air Force establishes annual affirmative action goals for hiring of disabled veterans as part of the affirmative employment program for people with disabilities. Each installation tracks their progress toward attaining this goal � this goal is exceeded at most installations.





How to Apply: Vacancies at Peterson AFB CO are announced through the Air Force Personnel Center (AFPC) at Randolph AFB TX. You must submit a job kit and self-nominate for positions through the following website: www.afpc.randolph.af.mil/resweb .
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