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VETERANS EMPLOYMENT OPPORTUNITIES ACT of 1998 (VEOA), As Amended

The president signed into law the Veterans Employment Opportunities Act of 1998 on October 31, 1998, (Public Law 105-339) as amended 30 Nov 99. The staffing provisions of the new law will be codified in section 3304 of title 5, United States Code.

Public Law 105-339

Allows preference eligible or veterans who have separated from the Armed Forces under honorable conditions after substantially 3 years of continuous active duty service or who are within 120 days of separation or retirement from active duty.

Category: Current or former military member or preference eligible.

Eligibility: This appointment is only used to fill permanent positions. Current federal employees on career or career conditional appointments are not considered under this authority.

Required Documentation: DD Form 214 (member 1 or member 4 copy) documenting final military separation/retirement. If currently on active duty, and thin 120 days of separation., submit documentation from your military personnel office verifying retirement/separation date and type of discharge.

Other Information 

Only current federal employees who are on an excepted appointment that does not lead to a career/career-conditional appointment may be considered under the VEOA authority. VEOA was specifically intended to open up opportunities for veterans who otherwise would not be considered; it does not exempt federal employees who are also veterans from the provisions of law and regulation.

VEOA candidates are referred only if among the best qualified (i.e., candidates are evaluated against the criteria used in modern system) and must meet or exceed all other level ranking factors as the lowest ranking Air Force competitor.

Consideration of VEOA candidates does not obligate a manager to consider internal candidates if they are not otherwise obligated to do so by local merit promotion plan.

Name requests of VEOA candidates are acceptable – the same rules apply as alternate certification procedures (AFMAN 36-203, 2.26): must be within reach for referral (among best qualified).

Information on the Original VEOA Authority (Jan – Nov 99)
VEOA’s appointed under the original Schedule B must still reapply and can only be converted if they are Best Qualified (B).

VEOA’s may choose to remain under Schedule B indefinitely rather than compete for a career-conditional position.

Where applicable, VEOA’s should be informed that their original VEOA appointment marked the beginning of a probationary period.
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