AFFIRMATIVE EMPLOYMENT PROGRAM FOR MINORITIES AND WOMEN

ACCOMPLISHMENT REPORT OF OBJECTIVES AND ACTION ITEMS
FY01

PROGRAM ELEMENT:  II.A.  WORK FORCE

PROBLEM/BARRIER STATEMENT:

In grades GS-13 and above, a manifest imbalance exists in the following EEO groups:  White women, Black men, Black women, Hispanic men, Hispanic women, and Asian women.  There is no manifest imbalance in the following groups:  Asian men, American Indian men, American Indian women.

OBJECTIVE:

To improve minority and women representation in grades GS-13 and above.

RESPONSIBLE OFFICIAL:  All commanders whose organizations





   encompass grades GS-13 and above.

TARGET DATE:  ongoing









   RESPONSIBLE

    TARGET

ACTION ITEMS




        OFFICIAL

      DATE

1.  Publicize information to


           DPCS


    ongoing

commanders on women and minority

           SEPMs

underrepresentation at the GS-13

and above level

2.  Brief commanders on work force

           DPCS


    ongoing

profile.





           SEPMs

3.  Publicize information in base

           DPCS


    ongoing

media sources concerning career 

           SEPMs

program registration, executive

development courses.

4.  Publicize Developmental Opportunity
           DPCS


    ongoing

Program (DOP) initiatives.  Work with 
           SEPMs

managers/supervisors to create bridge

positions at GS-5 to GS-9 for selection of 

minorities and women, thus increasing the number

of employees who can compete for higher grades.


REPORT ON ACCOMPLISHMENT OF OBJECTIVE (II.A.)

The Civilian Personnel Flight tracked selection patterns during the FY.  Of the 36 positions filled at GS-13 and above, White men filled 67% (24); White women filled 17% (6); minorities filled 17% (6).  There were no specific barriers to selection.  Efforts to increase awareness continue.

The breakdown of the high-grade selections and their categories are as follows:  The Professional category gained 13 new positions for FY01.  Of those 13 selected, there were 4 White women and 1 Hispanic Woman..  The Administrative category gained 27 positions of which, 2 White Women, 5 Black Men, 1 Hispanic Woman, and 1 Asian man.  The Technical category gained 3 new positions for FY01.  Of those 2 were Hispanic men and 1 American Indian male.     
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