PLEASE DISTRIBUTE IN YOUR ORGANIZATION “DOWN THE CHAIN” TO ENSURE WIDEST DISSEMINATION.  SOME OF THE ARTICLES ARE FOR SUPERVISORS, BOTH MILITARY AND CIVILIAN, SO PLEASE PASS TO YOUR SUPERVISOR. 

Reductions in Military Retired Pay Repealed:  The National Defense Authorization Act signed into law on 5 Oct 99 repealed the Dual Compensation Statute in 5 U.S.C. 5532, effective 1 Oct 99.  This eliminated both the dual compensation reductions to the retired pay of retired regular officers and the overall ceiling on combined military retired and Federal civilian basic pay imposed on all retired military members. There was no personnel action required in order for the beneficiaries of this repeal to begin receiving full payment of retired pay. The following is an excerpt from the Defense Finance and accounting Service (DFAS) Press Release #00-02, dated 2 Nov 99.  “DFAS Pays Dual Compensation Act Recipients in Record Time: DFAS paid approximately 6,400 military retirees who are affected by repeal of the reduction in retired pay imposed by the Dual Compensation Act.  On Nov. 1, 1999, all recipients had received pay adjustments without dual compensation or pay cap reductions… This act allows military members to accept civilian federal jobs upon retirement without a penalty of their military service retired pay.   If there are any questions, please call the Defense Finance and Accounting Service - Cleveland, (216) 522-6500.”  Employees who were affected by the repeal but have not received appropriate pay adjustments to their military retirement pay should contact DFAS, Cleveland.

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
FOR INDIVIDUALS WHO SUPERVISE BARGAINING UNIT EMPLOYEES:  Supervisors of bargaining unit employees (all wage grade and firefighters serviced by the Peterson CPF) are now required to use 21 SW Form 860C when accomplishing mid-term and 90 day performance progress reviews.  Note that the official form number designation is now 21 SW Form 860C, not 860D.  Use of this form is mandatory for bargaining unit employees.  DO NOT use the 21 SW Fm 860C for employees who are not members of the bargaining unit; use the AF Fm 860B for non-bargaining unit employees.  

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Here is a handy item (similar to the GEICO Leave Record) that some of you might like to use. 
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---------------------------------------------------------------------------------------------------------------------------------------------------------------------

SocSec Full Benefit Age Increasing:  The following information is provided by Social Security Administration:

 Full-retirement age has been 65 for many years. However, beginning with people born in 1938 or later, that age will gradually increase until it reaches 67 for people born after 1959. The 1983 Social Security Amendments, included a provision for raising the retirement age beginning with persons born in 1938 or later. Congress cited improvements in the health of older people and increases in average life expectancy as primary reasons for increasing the normal retirement age.  The following web site includes a “calculator” and a link to the full set of eligibility charts and early retirement benefit reductions:  http://www.ssa.gov/pubs/ageincrease.htm
--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
COMPLAINTS OF SEXUAL HARASSMENT PROCESSING PROCEDURES:  The following is reprinted from HQ USAF/DPDH messsage R101500ZDEC99:

SUBJ:  POLICY IMPLEMENTATION OF TITLE 10 UNITED STATES CODE, CHAPTER 80, SECTION 1561, COMPLAINTS OF SEXUAL HARASSMENT PROCESSING PROCEDURES

A.  REFERENCE SECTION 591 OF THE FY98 NATIONAL DEFENSE AUTHORIZATION ACT (NDAA), 10 USC, SECTION 1561, SEXUAL HARASSMENT INVESTIGATIONS.  THE ACT MANDATES THAT EACH SERVICE IMPLEMENT THE INVESTIGATION REQUIREMENTS OUTLINED IN SECTION 591, OF THE FY98 NDAA.

B.  EMPLOYEES HAVE LONG HAD THE RIGHT TO RAISE ALLEGATIONS OF SEXUAL HARASSMENT UNDER TITLE VII OF THE CIVIL RIGHTS ACT OF 1964,(AS AMENDED), NEGOTIATED GRIEVANCE PROCEDURES THAT DO NOT SPECIFICALLY EXCLUDE DISCRIMINATION, AND MIXED CASE MSPB APPEALS (NOTE:  SUCH COMPLAINTS ARE EXCLUDED FROM THE ADMINISTRATIVE GRIEVANCE PROCEDURE).  BASES MUST NOW TAKE STEPS TO ENSURE THAT EMPLOYEES ARE AWARE THEY NOW HAVE ANOTHER AVENUE FOR FILING COMPLAINTS OF SEXUAL HARASSMENT.  AN EMPLOYEE UNDER THE SUPERVISION OF A COMMANDING OFFICER OR OFFICER IN CHARGE OF A UNIT, FACILITY, OR AREA OF THE AIR FORCE WHO ALLEGES THAT HE OR SHE HAS BEEN SEXUALLY HARASSED BY A MEMBER OF THE ARMED FORCES OR A CIVILIAN EMPLOYEE OF THE DEPARTMENT OF DEFENSE IS ELIGIBLE TO PRE-COMPLAINT COUNSELING UNDER THIS PROCEDURE.  EMPLOYEES HAVE THE FOLLOWING RIGHTS: (A) FILING UNDER ONE OF THE EXISTING COMPLAINT PROCEDURES (AS NOTED ABOVE), AND (B)FILING A SEXUAL HARASSMENT COMPLAINT UNDER SECTION 1561; AND THEY MAY DO SO SIMULTANEOUSLY IF THEY SO CHOOSE; (1) FILING UNDER SECTION 1561 WILL NOT SERVE TO EXHAUST ADMINISTRATIVE REMEDIES WITH RESPECT TO 29 CFR 1614 OR OTHER GRIEVANCE OR APPEAL PROCEDURES; AND (2) COMMAND DECISIONS UNDER SECTION 1561 ARE FINAL, WITH NO RIGHT OF APPEAL TO COURT, AND COMPENSATORY DAMAGES ARE NOT AVAILABLE UNDER SECTION 1561.

C.  WHEN AN AGGRIEVED EMPLOYEE INITIATES CONTACT WITH AN EQUAL EMPLOYMENT OPPORTUNITY (EEO) COUNSELOR FOR PRE-COMPLAINT COUNSELING AND SEXUAL HARASSMENT IS ONE OF THE ISSUES TO BE ADDRESSED, OR WHEN AN AGGRIEVED EMPLOYEE RAISES AN ALLEGATION OF SEXUAL HARASSMENT UNDER ANY COMPLAINT PROCEDURE HE OR SHE SHOULD BE REFERRED TO THE CHIEF EEO COUNSELOR.  THE CHIEF EEO COUNSELOR SHALL DETERMINE IF IT IS A COMPLAINT COVERED BY SECTION 1561.  IF IT IS A COMPLAINT COVERED BY 1561 THE COUNSELOR WILL EXPLAIN THE TWO SYSTEMS AVAILABLE TO THE COMPLAINANT. THE COMPLAINANT WILL BE ADVISED THAT HE OR SHE CAN USE BOTH SYSTEMS SIMULTANEOUSLY.  THE CHIEF EEO COUNSELOR WILL ADVISE THE AGGRIEVED PERSON OR THE POINT OF CONTACT DESIGNATED BY THE

INSTALLATION COMMANDER TO RECEIVE SECTION 1561 COMPLAINTS AND HE OR SHE MUST CONTACT THAT PERSON IN ORDER TO FILE A COMPLAINT UNDER SECTION 1561.  THE EEO COUNSELOR WILL CONTINUE WITH PROCEDURES ESTABLISHED UNDER TITLE VII OR REFER THE EMPLOYEE TO THE CPF FOR PROCESSING HIS/HER COMPLAINT UNDER GRIEVANCE OR MSPB PROCEDURES.

D.  WITHIN 48 HOURS AFTER INITIAL CONTACT BY AN AGGRIEVED PERSON, THE SECTION 1561 POINT OF CONTACT SHALL SUBMIT IN WRITING A DETAILED DESCRIPTION OF THE ALLEGATIONS TO THE INSTALLATION COMMANDER.  WITHIN 72 HOURS OF RECEIPT OF WRITTEN NOTIFICATION FROM A DESIGNATED SECTION

1561 POINT OF CONTACT, THE INSTALLATION COMMANDER SHALL:

1.  FORWARD A COPY OF THE POINT OF CONTACT'S WRITTEN NOTIFICATION TO THE NEXT SUPERIOR OFFICER IN THE CHAIN OF COMMAND WHO IS AUTHORIZED TO CONVENE A GENERAL COURT MARTIAL

2.
COMMENCE, OR CAUSE THE COMMENCEMENT OF, AN INVESTIGATION OF THE ALLEGATIONS; AND ADVISE THE AGGRIEVED PERSON OF THE COMMENCEMENT OF THE INVESTIGATION 

E.  THE INSTALLATION COMMANDER SHALL ENSURE THAT THE INVESTIGATION OF THE ALLEGATION OF  SEXUAL HARASSMENT IS COMPLETED NOT LATER THAN 14 DAYS AFTER THE INVESTIGATION IS STARTED.  IF THE INVESTIGATION IS NOT COMPLETED WITHIN THE PRESCRIBED TIMEFRAME, THE INSTALLATION COMMANDER SHALL SUBMIT AN INTERIM REPORT TO THE NEXT SUPERIOR OFFICER IN THE CHAIN OF COMMAND WHO IS AUTHORIZED TO CONVENE A GENERAL COURT-MARTIAL AND EVERY SUBSEQUENT FOURTEEN DAYS UNTIL THE INVESTIGATION IS COMPLETED.  UPON RECEIPT OF THE INVESTIGATION RESULTS, THE INSTALLATION COMMANDER SHALL:

1.  DETERMINE IF THE ALLEGATIONS HAVE BEEN SUBSTANTIATED WITHIN 3 DAYS OF RECEIPT OF THE INVESTIGATION REPORT;

2.  NOTIFY THE AGGRIEVED PERSON IN WRITING WITHIN 6 DAYS OF RECEIPT OF THE INVESTIGATION FINDINGS OF: (A) THE INVESTIGATION FINDINGS; (B) THE DECISION MADE ON SUBSTANTIATION OF THE ALLEGATIONS; AND (C) TO THE EXTENT PRACTICABLE, THE DECISION ON CORRECTIVE ACTIONS TAKEN OR PROPOSED.

3.  SUBMIT A FINAL REPORT ON THE RESULTS OF THE INVESTIGATION, INCLUDING ANY ACTION TAKEN AS A RESULT OF THE INVESTIGATION, TO THE NEXT SUPERIOR OFFICER IN THE CHAIN OF COMMAND WHO IS AUTHORIZED TO CONVENE A GENERAL COURT MARTIAL.

F.  IF AN AGGRIEVED PERSON IS SATISFIED WITH THE RESULTS REPORTED BY THE INSTALLATION COMMANDER, HE OR SHE SHALL NOTIFY THE CHIEF EEO COUNSELOR WITHIN 5 DAYS OF THE RECEIPT OF THE REPORT TO WITHDRAW ANY INFORMAL DISCRIMINATION COMPLAINT; OR NOTIFY THE CPF TO WITHDRAW

THE PORTION OF ANY GRIEVANCE OR APPEAL ALLEGING SEXUAL HARASSMENT.

G.  AN AGGRIEVED PERSON WHO IS DISSATISFIED WITH THE RESULT REPORTED BY THE INSTALLATION COMMANDER SHALL NOTIFY THE CHIEF EEO COUNSELOR WITHIN 5 DAYS OF RECEIPT OF THE REPORT THAT HE OR SHE INTENDS TO CONTINUE WITH THE INFORMAL PROCESSING OF THE EEO COMPLAINT.

H.
ACTIVITIES ARE REMINDED TO FULFILL LOCAL BARGAINING OBLIGATIONS PRIOR TO IMPLEMENTING THESE PROCEDURES.  SECTION 1561 DOES NOT REPLACE THE NEGOTIATED GRIEVANCE PROCESS; RATHER, IT IS A MANAGEMENT INVESTIGATION, MUCH LIKE A COMMANDER DIRECTED INVESTIGATION, OF AN ALLEGATION OF WRONGDOING.  MANAGEMENT ACTION IN RESPONSE TO SUCH AN INVESTIGATION MAY SERVE TO RESOLVE AN ISSUE BEING GRIEVED.

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

EXPANSION OF MILITARY LEAVE FOR RESERVES AND NATIONAL GUARDSMEN:  Public Law 106-65, the National Defense Authorization Act for FY 2000 (S.1059) was signed on 5 Oct 99.  Included in Section 1106 of this law was the expansion of military leave for federal civilian employees serving in any of the Reserve Components or National Guard.  Prior to the law, employees called to inactive-duty training (as defined in section 101 of title 37), were prohibited in using military leave.  With the passage of the above Act, federal civilian employees performing authorized inactive-duty training may now use their accrued military leave.  This entitlement is effective on 5 Oct 99 and employees may request adjustments to their leave retroactive to that date.

---------------------------------------------------------------------------------------------------------------------------------------------------

The following was received from the Air Force Personnel Center is forwarded for your information.  The purpose of this e-mail is to let you know the status of the FEHB Open Season elections.  FEHB Open Season ended on 13 Dec 99.  BEST processed approximately 4,500 FEHB Open Season elections accomplished via the BEST telephone automated system or the BEST WWW.  From our perspective, it was the smoothest open season to date.  For the month of Nov 99, our average queue time for employees to hold for a benefits counselor was 1.02 minutes and for Dec 99 queue time was 1.15 minutes.   Because of a systems  enhancement and a new SF 2809, Health Benefits Election Form, we were not able to mail the SF 2809s during the FEHB Open Season to the carriers on a weekly basis as planned.  However, as of 23 Dec 99, all FEHB Open Season SF 2809s were mailed to the carriers.   
We do need to advise you of a current systems problem.  When an employee makes a health benefits election through either the phone or web system, the information used to populate the form is stored in a table.  Under normal circumstances, the information in the table is used by the fax-back process to fax FEHB enrollment forms requested by employees.  Once the effective date of the FEHB election has passed, another process accesses the information in the table and creates the form which is then processed

into the employee’s electronic OPF.  We currently have a two-fold system problem:

1 - The effective date of the FEHB Open Season elections was 2 Jan 00; however, the forms have not been pulled across into the employee’s electronic OPF.  We are currently quality controlling the new forms.  Once the QC process is completed, the 4,500 forms will be pulled across to the employee’s electronic OPF and you will be able to view and print copies.

2 - Once an employee makes their health benefits election through either the phone or web system, they may obtain a fax-back copy of their SF 2809 through the BEST telephone system.  In some cases, employees are not receiving copies from the system or the employee is not receiving their most recent SF 2809.  This system problem has been reported and is being worked.  We have a QC process which notifies us which employees (and their fax numbers) have come into the system and have not  successfully received a fax-back copy of their SF 2809.  Once we receive the listing of employees who haven’t received an SF 2809, we are faxing copies to the employee.  If you receive phone calls from employees indicating they need a copy of the SF 2809 for a medical appointment, have the employee call the BEST telephone automated system (1-800-997-2378 or 527-2378 if calling from the San Antonio area) and talk with a Benefits Counselor.  (Counselors are available Mon-Fri, 7-5 CST.)  We will ensure the employee receives a copy of their SF 2809 within 24 hours.  If the employee needs a copy of the SF 2809 sooner due to medical reasons, we will expedite faxing a copy to the carrier and/or employee.

For overseas bases:  Overseas employees cannot receive a copy of their SF 2809 through the fax-back system.  If you have an employee that needs a copy of the SF 2809 due to medical reasons before receiving their carrier cards, please have them call the BEST telephone automated system by calling the AT&T in-country toll-free telephone number followed by 1-800-997-2378.  The employee needs to press “0” to talk with a Benefits Counselor at their first opportunity.  (Counselors are available Mon-Fri, 7-5 CST.)  Once again, we will  ensure that the employee receives a copy of their SF 2809 within 24 hours.  If the employee needs a copy of the SF 2809 sooner due to medical reasons, we shall expedite faxing a copy to the carrier and/or employee. 

We apologize for the inconvenience and appreciate your patience and support.

Benefits & Entitlements Service Team (BEST)

Air Force Personnel Center
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