PLEASE DISTRIBUTE IN YOUR ORGANIZATION “DOWN THE CHAIN” TO ENSURE WIDEST DISSEMINATION.  SOME OF THE ARTICLES ARE FOR SUPERVISORS, BOTH MILITARY AND CIVILIAN, SO PLEASE PASS TO YOUR SUPERVISOR. 


 A Chance to Gauge Your Grasp of the Hatch Act By Mike Causey Wednesday, April 5, 2000; Page B09  

If you can't get enough of quiz shows, take this test with a know-it-all friend.  If you win, the friend has to take you to lunch today. If you lose, be prepared to show your colleague a good time at Arby's, T.G.I.Friday's or the agency cafeteria. It can happen to you: Remember, a very bright Internal Revenue Service employee was the first winner on that millionaire quiz show that has given birth to what seem to be dozens of millionaire TV quiz shows. Ours is better and faster and the prize is realistic. Besides, it is stuff you should know. Also, if you read to the end, there is a way to wiggle out if you lose. Keep the IRS guy in mind. He had the answers. And one got the impression that he could have won in almost any category. The employee, a member of the National Treasury Employees Union, was confident, smart and fast. Sound like you? But if he's like many federal workers, he would have been lucky to win $200 if the category had been the political rights of federal employees. That's tricky turf. This is the first modern presidential campaign year when federal workers have been de-Hatched, or freed from some of the bonds of the confusing Hatch ("no politics") Act. The law was modified with the help of President Clinton and his administration. Clinton's pledge to overhaul the 1939 law and his making good on that pledge are among the reasons most federal and postal unions supported his two presidential campaigns and have endorsed Vice President Gore for president. Unions long contended that federal workers were itching to get into the political mainstream but were barred by the Hatch Act and confusion about the law. At the same time, many politicians felt that many federal workers were happy being Hatched. It allowed them to avoid even the most innocent political activity or request. It was the bureaucratic equivalent of "I give at the office, so leave me alone!" The Hatch Act was--and to some still is--so confusing that it was a convenient dodge: Love to help you, but I'm Hatched. Well, federal workers and postal workers have been de-Hatched. Sort of. So test your Hatch Act IQ. It won't help you win a million dollars. But it could lead you to new political freedom (if that's where you want to go) and a free lunch. Knowing the right answers also could keep you from losing your job, being fined or suspended or maybe even going to jail. 

True or false, federal employees may do the following: 

1. Sign a nominating petition for a partisan candidate.

2. Assist in voter registration drives. 

3. Hold office in a political club or party.

4. Contribute money to a political organization and attend political fund-raisers. 

5. Wear a political button at work.

6. Distribute political party literature at a polling place on Election Day. 

7. Solicit contributions to a partisan political fund-raiser.

8. Park a car with a political bumper sticker in a federally owned or subsidized parking lot. 

9. Participate in partisan political activity if employed by the Office of Personnel Management, the Commerce Department, the Bureau of Indian Affairs or the Health Care Finance Administration. 

10. Participate in partisan political activity if employed in a low-level job by the Central Intelligence Agency, the National Security Council, the FBI or the Contract Appeals Boards. 

11. Wear a political button on a government-issued uniform if off duty or on vacation or other approved leave.

 Here are the answers: 1. True. 2. True. 3. True. 4. True. 5. False. 6. True. 7. False. 8. True. 9. True. 10. False. 11. False. Anything short of a perfect score and you don't win anything. And a single false move (if you did it) could land you in a heap of trouble at work. The revised Hatch Act is easier to understand than the old version. But not much. If you won the test, enjoy lunch. If you blew it (welcome to the club), there is a way out. Tell the person who beat you that the Hatch Act prevents you from spending funds received as an employee of the U.S. government to provide food or entertainment (even of nominal value) to another employee of the U.S. government. By the time they look it up (it isn't true), it will be past the lunch hour.

QUESTIONS ON ANNUAL LEAVE AND RETIREMENT AT THE END OF YEAR 2000:  The use or lose end date for leave year 2000 is 13 Jan 2001, not 31 Dec 2000.  Also, the tax year end date for 2000 is 16 Dec 00.  Therefore, if you retire either 31 Dec 2000 or 3 Jan 00 you will receive payment for your lump sum annual leave (240 hours or whatever the balance is) by either the first or second pay period after retirement.  This payment would be credited towards tax year 2001.  REMEMBER …. all OFFICIAL answers to your retirement/benefits questions will be answered by the Benefits and Entitlements Service Team (BEST), Randolph AFB TX, 1-800-997-2378.

VOLUNTARY LEAVE TRANSFER PROGRAM (VLTP):   Civilian annual leave donations are needed for the following employees:

Ms. Barbara Buchanan, Randolph AFB TX., due to recent surgery

Ms. Wanda Sims, HQ AIA/DPC, has undergone foot surgery

Mr. Tommy Alley, Little Rock AFB AK, undergoing radiation therapy following surgery for a malignant melanoma

Ms. Rebecca Cook, Little Rock AFB AK, recovering from surgery

Mr. Danny Maxey, AETC, suffering from degenerative disc disease  

If you would like to donate annual leave or need additional information, please call the Civilian Personnel Flight, Workforce Effectiveness Section at 556-7073 POC: 21 MSS/DPCE.

PAFB Life Skills Center – Employee Assistance Program Classes/Workshops:

Attached is information available to all military/civilian employees complex wide.  POC Director, Family Advocacy Outreach Program, 6-8942.
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Keys to Understanding Your Teen

		“We don’t agree on discipline!!”

		“I repeat myself over and over!” 

		“We have to do something before our child becomes out of control.”

		“I want my child to show me more respect.”



PAFB Complex Family Advocacy & Chaplain Services presents this unique parenting program that discusses these issues and much more!!!



DATES: Mondays -  May 1 & 8

TIME: 2:00 - 4:00 PM

PLACE: PAFB Chapel

CALL TO REGISTER:  Chaplain Norman Ellis, 556-4442

		       Mr. Scott Andrews, 556-8943

“I see no hope for the future of your people if they are dependent on the frivolous youth of today, for certainly all youth are reckless beyond words… When I was a boy, we were taught to be discreet and respectful of elders, but the present youth are exceedingly [impudent] and impatient of restraint.”  

Hesiod, 8th c. BC 



A service of your Peterson Complex Integrated Delivery System (IDS) Team   -   (Community Support Center, Child Development/Youth Center, Family Advocacy, Life Skills Center, HAWC,  PAFB & SAFB Chapel,  and Military EEO)

For Parents of Teens and Pre-Teens!  Come join us for fun and learning!
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Family Advocacy is proud to bring the nationally acclaimed Child Lures Program, which has been featured on ABC’s 20/20, Prime Time Live, Good Morning America, CNN, Today, and 48 Hours, to USAFA.  The Child Lures Program presents, in age appropriate terms, sixteen of the most common strategies used by perpetrators to lure children away from the safety of their caregivers.

Dates: 	9, 10, & 11 May 2000 (parents -  plan to have your child attend all three dates - we strongly recommend that you attend with them, if possible.)

Time:  	4:00 pm to 5:00 pm

Age:	Children 4 to 12 years old	

Place:	PAFB Youth Center

	

Please call  556-8943 to reserve your seat!

Protect the Life and Dignity of Your Child

A service of your Peterson Complex Integrated Delivery System (IDS) Team   -   (Community Support Center, Child Development/Youth Center, Family Advocacy, Life Skills Center, HAWC,  PAFB & SAFB Chapel,  and Military EEO)
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