PLEASE DISTRIBUTE IN YOUR ORGANIZATION “DOWN THE CHAIN” TO ENSURE WIDEST DISSEMINATION.  SOME OF THE ARTICLES ARE FOR SUPERVISORS, BOTH MILITARY AND CIVILIAN, SO PLEASE PASS TO YOUR SUPERVISOR. 
afpc notices/information:  > On Friday 28 Apr 00, AFPC will be updating the IVRS (automated phone > system) employment database tables in preparation for loading the new > employment release on Saturday, 29 Apr 00.  While we do not expect this to > impact the B&E IVRS, our customers may sporadically hear the technical > difficulties message throughout the day.  If they do, they should try > their call again at a later time.

> 
> The BEST IVRS will be unavailable on Saturday, 29 Apr 00 for approximately > 4 hours from 8:00 AM to 12:00 PM CST while we load the new release.  > Unforeseen events could cause the system to remain down for a longer > period of time.  Should employees need to process a transaction, the BEST > Web will be available for their use.  

> 
The Benefits and Entitlements Service Team (BEST) Counselors will be > unavailable on 4 May from 12:00 PM to 2:00 PM CST due to contractors being > on site to trouble shoot some of our ongoing systems issues.  The > automated phone and web system will be available to all employees wishing > to obtain general information, personal information, and conduct benefit > transactions not requiring the assistance of a counselor.  Employees will > not be able to transfer to a counselor during the downtime.

SSA POSTS NEW ON-LINE RETIREMENT PLANNER  The Social Security Administration has posted a new, online retirement calculator for employees to estimate what their future Social Security retirement benefits will be.  It also provides information on factors affecting retirement benefits, such as federal employment and military service.  To use the calculator, click on http://www.ssa.gov/retire/calculators.htm. 

The Hatch Act and the political activities of government employees.  The following information was provided by 50 SW/JA:  

The Hatch Act imposes restrictions on the ability of Federal civilian employees to engage in certain partisan political activities.  The Act does not apply to military personnel.  Recently some guidance on the Act has been issued.

1.
On February 7, 2000, the Deputy Secretary of Defense issued a four-page memo that summarizes the provisions of the Hatch Act.  The subject of the memo is “Civilian Employees’ Participation in Political Activities.”  The memo is on the website of the DoD Standards of Conduct Office at:  http://www.defenselink.mil/dodgc/defense_ethics/whatsnew.html
2.
The Office of Special Counsel (OSC), which enforces and provides advisory opinions concerning the Hatch Act, recently published a two-page summary of the provisions of the Act.  The summary is called “Hatch Act and the Federal Employee.”  The summary is on the OSC website at:  http://www.osc.gov/forms.htm
After you arrive at this web address, scroll down to “Information Sheets” and click on “Hatch Act and the Federal Employee.” 

3.
On December 8, 1999, the Office of Special Counsel issued an opinion that a career member of the Senior Executive Service (SES) could not serve on the board of a political action committee (PAC), as this would be a violation of the Hatch Act.  That opinion is discussed in SOCO Advisory 00-02, dated March 9, 2000, which is on the website of the DoD Standards of Conduct Office at:  http://www.defenselink.mil/dodgc/defense_ethics/whatsnew.html
4.
A Federal civilian employee was recently found to have violated the Hatch Act when he filed as both the Democratic candidate and the Republican candidate for a School Board Director position.  This case is discussed in SOCO Advisory 00-03, dated March 30, 2000, which is on the website of the DoD Standards of Conduct Office at:

http://www.defenselink.mil/dodgc/defense_ethics/whatsnew.html
The case is also the subject of a two-page Office of Special Counsel Press Release dated March 6, 2000.  The press release is on the OSC website at: http://www.osc.gov/press.htm
The decision of the Merit Systems Protection Board (MSPB) in the case, which upheld the penalty of a 30-day suspension, is on the MSPB website at: http://www.mspb.gov/decisions/2000/cb063dpo.html
TSP Open Season Begins In May

Federal employees participating in the Thrift Savings Plan will have the option of making changes to their current selection during the TSP open season from May 15-July 31.

During this time, federal civilian employees can choose to invest in any of three funds available to the employee, the G Fund (Government Securities Index Investment Fund), the F Fund (Bond Index Fund) or the C Fund (Common Stocks Index Fund). Participants can choose to invest or change investment strategies in any combination of the three funds.

Federal employees covered by the Federal Employees’ Retirement System can currently contribute up to 10 percent of their basic pay each pay period and the government will provide matching funds up to 5 percent. Employees covered by the Civil Service Retirement System can contribute up to 5 percent of basic pay each pay period, but receive no agency contributions.
NATIONAL DAY OF PRAYER:  Peterson AFB will observe the 49th Annual National Day of Prayer on Thursday, 4 May with a number of activities.  All events will be held at the base chapel.  Here’s the schedule of events:

0700
Breakfast

0730
Opening Prayer Service

0815-1130
Prayer Vigil

1135
Mass

1215-1600
Prayer Vigil

1600
Closing Prayer Service

Everyone is welcome to all the events.  A sign-up sheet is located at the chapel for anyone who would like to volunteer for 15 segments of the prayer vigil.  If you have any questions, call Ch Ellis at the base chapel, 556-4442.

Thrift Retirement Investment  (TSP) Board proposes to amend rules on correcting account errors and back pay.   

The 13 April 00 Federal Register stated that the TSP Board is implementing a new record-keeping system effective 

1 Oct 00.  Therefore, between now and then, if employees discover that their TSP contributions are invested in the wrong funds, they must contact their agency (BEST–1-800-997-2378) or the TSP Board (504-255-8777) within 30 days of discovering an error in a TSP statement or transaction confirmation.  For other errors, such as amount or timeliness of contributions, elections to withdraw funds from a TSP account, or the distribution of death benefits, an employee will have six months to file a correction request to be guaranteed that the error will be fixed.  Participants are required to be diligent in discovering errors in their accounts.  The Board considers the 30 days to be reasonable, particularly in the daily transaction environment forthcoming on 1 Oct 00.

The Board’s new rules on back pay cases would change the current regulations, under which TSP benefits awarded to employees in such cases, are calculated.  The old rules state that benefits are calculated at the “G” fund rate, but the new rules will allow employees to collect the benefits at other applicable rates, such as the “C” fund rate, if a court or other tribunal orders such an award.    
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> 
Attached is the > April 2000 edition of the BEST Newsletter >.  This edition covers valuable information on systems problems > and enhancements, what’s new on the BEST Homepage, Beneficiary Forms, > preparing your family for an unexpected death, TSP Open Season, responses > to customer service surveys and other key issues.  Particularly, you > should pay attention to the article about FEGLI Open Enrollments that take > effect 23 April 2000.

> 
The BEST Newsletter is now available on the BEST Homepage, > http://www.afpc.randolph.af.mil/dpc.  > The Newsletter will be in distribution within the next two weeks.  The > newsletters are mailed to each employee at their current organizational > address, providing it is correct > in DCPDS.  We are using a translation of the PAS code to address our > labels.  In the past, we’ve had some letters returned as “undeliverable”.  > Unfortunately, we do not have the resources to hand massage returned mail. > If an employee questions why they did not receive a copy of the > newsletter, please explain our mailing process and provide  their name and > organizational address to the BEST or refer them to our web site at > http://www.afpc.randolph.af.mil/dpc.   The newsletter contains > information about future plans for a newsletter e-mail subscription > service.
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_1032264242.unknown

