1.  Holiday Offers for Federal Employees from Dell It’s that time of year again. And Dell has some news that will surely get you in the holiday spirit: they’re offering Federal employees like you some great holiday offers. Right now, you can benefit from super savings on a variety of exciting products from Dell’s versatile consumer product line-including select high-performance Dimension(™) desktops and powerful Inspiron(™) notebooks, plus a wide assortment of high-quality peripherals. Remember, these holiday offers are available to Federal employees through January 31, 2001, and they include some of Dell’s best systems-discounted below Dell’s already low list prices.  To take advantage of the many great holiday offers from Dell, you don’t need to hitch up your sleigh. Just go to our website: <http://www.fedweek.com> and click on the Dell Banner on the right-hand side of our home page.

2.  Information received from AFPC:  > The Benefits and Entitlements Service Team (BEST) Counselors will be > unavailable on 21 Nov 00 from 11:30 AM to 1:00 PM CST due to contractors > being on site to trouble shoot some of our ongoing systems issues.  The > automated phone and web system will be available to all employees wishing > to obtain general information, personal information, and conduct benefit > transactions not requiring the assistance of a counselor.  Employees will > not be able to transfer to a counselor during the downtime.  

3.  Referral and Selection Procedures for General Schedule (GS) Positions:  In accordance with AFMAN 36-203, Chapter 8, para 8.10, dated 1 April 2000, “selecting officials may choose to interview one or more of the candidates on the certificate.  It is not required that all candidates be interviewed but, for those who are, the same interview questions should be used”.  This process is for all non-bargaining unit positions as opposed to bargaining unit positions (non supervisory Wage Grade and firefighter positions).

Additionally, HQ AF has waived the requirement of AFMAN 36-203, Chapter 2, para 2.25.2, limiting promotion certificates to no more than the top 15 best qualified candidates for all GS-318 (secretarial) positions at Peterson AFB.  Management may request that all best qualified candidates be include on the promotion certificate.

For additional information please contact your servicing Staffing Specialist, 6-8050.

4.  AIR FORCE CIVILIAN SPOUSE PLACEMENT PROGRAM:  As a result of an Air Force initiative, the Department of Defense (DoD) has established a Civilian Spouse Placement Program as a part of the DoD Priority Placement Program (PPP).  Spouses of Air Force civilians will receive priority referral for employment when their sponsor moves to another Air Force position on a permanent change of station move.  In order to be eligible for the program, both the spouse and sponsor must be appropriated fund Air Force Civilian employees and traveling to a different geographical area within the United States.  The Civilian spouse is eligible only when the sponsor’s travel expenses are paid by the government and the spouse is included on the travel orders.  

Eligible spouses may be registered in PPP for a maximum of one year.  Registration must occur at the sponsor’s new duty location within 30 calendar days of the spouse’s arrival or eligibility may be forfeited.  Upon the spouse’s request, leave without pay (LWOP) is granted for a period of up to 150 calendar days in accordance with AFI 36-815.  Additional LWOP may be granted at the option of the employee’s former supervisor for up to one year.

This program does not guarantee job placement, but civilian spouses will receive priority for employment over applicants not currently employed by the Air Force.  This new program indicates the high value the Air Force places on our mobile civilian employees and their families.

For additional information email nancy.Nowacki@peterson.af.mil
5.  POSITION STRUCTURING  What is position structuring?  Managers and supervisors structure positions when they assign specific duties to each position within their organization.  How duties are distributed among the different positions is what will ultimately determine the pay plan, title, series, and grade of each position.  The goal is to create the most economical and effective structure that best meets the organization goal of successfully carrying out the mission or program.

Factors to consider before creating a new position or changing the assignment of duties to an established position include economy, productivity, skills utilization, employee development, employee motivation, accountability, and supervisory span of control.  Each of these factors should be looked at based on the nature of the work within the organization.  Another important consideration is the impact on the classification of other positions in the organization.  Remember to check the actual cost of any changes to ensure the organization can fund a new or higher-graded position.  Personnel specialists are available to advise and assist management in position structuring.

6.  TSP Legislation, PL 106-361- Information received from Benefits & Entitlements Servicing Team (BEST)/AFPC:  > By now, many employees have heard that Public Law 106-361, enacted on 27 > Oct 00, eliminates the current waiting period for employee TSP > contributions by new (and rehired) employees and authorizes rollovers into > the TSP, as described by Sections I and II of TSP Bulletin 00-8 at > <http://www.tsp.gov/bulletins/00-8.pdf>.  > > This E-mail is to inform you that to date, > the Federal Retirement Thrift Investment Board has not set an effective > date for its implementation because there may be other changes to the TSP > contributions program legislated before the Congress adjourns for the > year.  (For example, a modified version of H.R. 483, which would change > the current employee contribution rules, may be considered before Congress > adjourns.)  The Thrift Board has stated they will issue guidance regarding > changes to the TSP contributions program when the pending issues are > resolved (either by the enactment of additional changes or by the > adjournment of the 106th Congress).  Information about rollovers to the > TSP will also be provided at that time.  

> 
> The Benefits and Entitlements Service Team (BEST) will appropriately > notify employees and implement the new provisions upon guidance from the > Thrift Board.  This information has been placed under our “What’s New” > section of the BEST homepage at > <http://www.afpc.randolph.af.mil/dpc/BEST/menu.htm>, and we will publish it > in our next newsletter.  

