Contracting Policy Bulletin

February 2003

HQ AFSPC/LGC  Peterson AFB CO

Comments or suggestions regarding this Bulletin may be directed to HQ AFSPC/LGC DSN 

692-5250.  Current and past policy bulletins are posted on the HQ AFSPC/LGC Home Page (http://www.peterson.af.mil/hqafspc/contracting/, just click on the ‘Policy Bulletins’ button).

 Colonel’s Corner – “By The Way”
What is one of the things that we all have in common?  While you might think it’s that we all perch on the edge of our chairs at the end of the month staring at our e-mail accounts waiting for this newsletter to arrive, that’s not what I have in mind.  Bosses are the topic discussion.  You have a boss, I have a boss, we all have bosses at various levels above us.  Bosses operate in different circles than we do for the most part.  They attend different meetings than we do and interact with different folks and deal with different issues than we do.  However, just like us, our bosses have bosses of their own who have a tendency to ask questions just like our own bosses do.  And when these questions come, our bosses just like you do, like to be knowledgeable and able to discuss what is going on with that particular issue. 

Bosses can’t know everything that is going on in any given organization, but they do need to know quite a bit.  The higher up the boss, the less they will know about every minute detail within the organization.  With all of their other duties, how does a boss stay abreast of the key issues?  Well, one way is to rely on you to keep them informed as to what is going on that might be of interest to them or come up at some time in the future.  Short e-mails, phone calls, “by-the-way” conversations walking down the hall, etc. are all good ways to keep the boss in the loop on what is happening in your area.  I have always told my bosses that I plan on feeding them info about what is going on and if I start giving them too much to just let me know.  I have never had one of them tell me to shut off the information flow.  While everything I pass along is not a burning issue, they will stick some of it in their back pocket and if the topic ever comes up with their boss they have some knowledge of the issue and know that it is being worked.  You never know when that “by-the-way” snippet you passed along is going to make your boss look brilliant in the eyes of their boss.  That in turn is going to make you look brilliant because you kept them informed.  By-the-way, as you go through your day, keep in mind that your boss might need to know about the issue you are working even if it is not a burning issue right now.  Make yourself look brilliant!

Application of Section 824
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The Contracting Career Program (CCP) Office has fielded many questions over the past couple of months regarding interpretation and applicability of Section 824.  See the attached document for guidance pertaining to the intent and qualification requirements of Section 824, which became effective 25 Oct 2002.  A helpful decision logic table for both internal and external candidates is also included.  

 2003 AF Services Symposium Trip Report

Ms. Terry Schooley, AFSPC/PKP, attended the AF Services Symposium in Rosslyn, VA from 14-17 Jan 03.  The Symposium began with presentations from Gen. Scott, SAF/AQC; Mr. Beyland, AF PEO/SV; Mr. Soloway, Professional Services Council (PSC); Mr. Temperly, DDP; and Mr. Dunn, SAF/IL.  The main objective of the Symposium was to work with all of the MAJCOM representatives and establish four or five main actions that SAF can achieve within the next 12-18 months, which will enable the functionals, contracting personnel, and contractors to better understand, acquire and perform PBSA.  The general “areas” for improvement included:  Program Management, Communication/ Information, Teaming/Partnering and Training.  The resulting primary or specific initiatives for each area are:

-  Program Management - Capture, analyze and use spend analysis data to enable world class strategic sourcing and planning.  The intent of this initiative falls in line with much of Gen. Scott’s “Procurement Transformation” initiative and the current AFI 63-124 regarding taking a more AF-level strategic look at what and how we buy services.  Then we can consider and/or work a more strategic approach to the actual acquisition process for those “standard” services across the AF.

-  Communication/Information - Improve communication and information dissemination by issuing a cross-functional Memorandum of Agreement among senior leadership (i.e. SAF.AQC, PEO SVC and SAF/IL) and establish both a MAJCOM Services Council and a Senior Leadership Services Council.

-   Teaming/Partnering - Issue SECAF/CSAF policy letter directing partnering.  The policy letter, from SECAF and CSAF, will provide guidance as well as set the tone for partnering in our acquisitions.  This level of support is needed to ensure everyone is paying attention to and working at partnering.  We often fall short by just putting lip service to an issue saying we are doing it, but in many cases that’s all we are actually doing - saying we’re doing it.

-  Training - Establish a Centralized Management Office for services training.  The CMO would conduct an AF-wide analysis of training needs to include QAPCs, functionals (including program management, SOW development and basic acquisition courses), contracting personnel, Commanders/Executive level training, and contractors to help understand how the Government does business and the basic concepts of PBSA.  The CMO could then identify and validate existing training and/or work with DAU to establish or refine training to meet our needs.  Then this group could support and advocate the need for acquisition funding for “non-acquisition” categories of personnel.


The conference ended with each “area” presenting their initiative and the steps/timeline to complete that initiative.  The primary audience for the presentations included Mr. Charlie Williams, SAF/AQC; Mr. Beyland and his staff; someone from Mr. Soloway’s staff and some other contractor representatives; and some members from the SAF/AQC staff.  Some additional information from the Symposium has been posted at the following URL:

http://www.safaq.hq.af.mil/contracting/conferences/services-symposium-2003/index.htm

In addition to the above information, there are three (3) primary issues/problems/ feedback that Mr. Beyland, AF PEO/SV, has repeatedly seen/not seen or received (and all of these issues, very appropriately, tie very closely together):

-    Understand the risks of the effort/program (as opposed to a proposal – proposal risk - or a contractor’s performance – performance confidence) and address them in the acq plan and source selection evaluation criteria.  In other words, we need to do a better job at actually doing a risk analysis of the requirements (for help see “Risk Management – The Key to Acquisition Success” on the SAF/AQC web page under “What’s New”) and determining how to manage those risks.  Managing these risks could include the contract type, best value determination/evaluation process, the way the requirements are written or we just let the potential offerors know the Government considers this a risk area of the effort and they need to manage it.  For those things that are risk areas that we expect the contractor to manage, these should be the key area that we want the offerors to address as part of their proposal and the Government should be basing it’s decision.  Bottom line:  We need to make a more concentrated effort to do risk analysis. The results of this analysis need to be presented in the Acquisition Plan, and carried forward into the SOW/SDS and, if appropriate, the Source Selection Plan.

-    Mr. Beyland has had literally hundreds of visits from contractors and they have all expressed concerns over their limited bid & proposal (B&P) dollars that they use for both Government and commercial work.  These dollars become more constrained as the economy and the work/opportunities become constrained.  In order to make contractors want to do business with the Government and in order to maintain a good competition level through all of the service industries, we need to put forth a well thought out plan and thorough documentation.  Bottom line:  Make the effort to do the up-front work and develop a good DRFP and SOW so we make contractors was to come to us to do business and expend the B&P dollars.

-    Spend part of the acquisition strategy time and market research efforts to build the post-award management plan up-front.  Like we have done in the past with elaborating the risks in the Acquisition Plan, post-award management is always an afterthought and not given much time or effort during the acquisition strategy determination process.  We constantly think about how we are going to get a contract, but we don’t spend much time thinking about what we are going to do once we get there.  For example, we need to think about things like centralized versus decentralized management, ensuring DCMA is onboard with providing the level of administrative assistance that you need/expect, centralized or decentralized issuance of task/delivery orders, ensuring the functional commander can provide the level of QAE support you are going to need, the contractor and/or Government has a plan for providing support if they can get the level of clearances needed in a timely manner, etc.  Bottom line:  We need to spend more time thinking about what happens when the contract is let and what the implications of the acquisition strategy will be to actual contract performance.

Informational Letter (INFO.LTR) Update

I.  INFO.LTR 2003-01 entitled Miscellaneous Change to Air Force Space Command Federal Acquisition Regulation Supplement

Issued on 24 February 2003 to correct an ambiguity between what was stated at AFSPCFARS 5301.601(a)(ii)(A) and AFSPCFARS 5301 Table 1 Part E - Other Contracting, as it relates to the Space and Missile Systems Center.

II.  INFO.LTR 2003-02, entitled Delegation of Authority for Procurement for Defense against or Recovery from Terrorism or Nuclear, Biological, Chemical or Radiological Attack

Issued on 26 February 2003.  This policy letter implements SAF/AQC Contract Policy Memo 03-C-03 dated 21 Feb 2003 which implemented Federal Acquisition Regulation (FAC) 2001-12 and Public Law 107-296.  FAC 2001-12 and Public Law 107-296 increased the amount of the micro-purchase threshold and the simplified acquisition threshold for procurements.  SAF/AQC Contract Policy Memo delegated threshold authority to the Head of the Contracting Activities (HCA) and further stated the HCA may delegate this authority no lower than the Buying Office Contracting Official or the chief of the contracting office, as defined in AFFARS 5302.101.  
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 AFSPC Policy Notes
I.  AFSPC AFWay Policy Letter
Everyone should have seen a copy of the AFSPC AFWay Policy Letter, dated 22 Jan 03, by now.  Nothing materially has changed from what we had discussed in January’s Policy Telecon meeting.  If you have any questions, please contact Terry Schooley at DSN 692-5169.

II.  Updated Approval Threshold Listing

All of the Policy Chiefs should have received a copy of the updated Approval Threshold Listing.  Many of the Approval Thresholds have changed since the rewrite of the AFFARS and the AFSPCFARS.  The listing is also included on our homepage – and you can find it at the bottom of the checklists at the following URL:

http://www.peterson.af.mil/hqafspc/contracting/Training/hq_contracting_checklists.htm
III.  Suspension of 10% adjustments for SDBs
On 24 Jan 03, Ms. Dee Lee, DDP, issued a policy letter suspending the price evaluation adjustment for small disadvantaged businesses effective 24 Feb 03.  The policy letter is located at:  http://www.acq.osd.mil/dp/docs2002/Suspension__Price_Eval_Adj_SDB.pdf
IV.  FedEx delivery time to Bldg. 1

This came up as an issue on a recent review.  Currently, no matter what time FedEx delivers a package, our office will not get that package until 2:30 pm, or later, on the next day.  This is because all packages are delivered to a central location, checked and then disbursed appropriately across the base as part of the on-base mail delivery system.  If you send out a package to our office and expect it to arrive by 10:00 a.m. for an 11:00 a.m. meeting, the package will NOT arrive in time.  As situations change and the THREATCON levels increase, this situation is expected to get worse.  Other options include, faxing the information or sending it to our office via DMS.  (In light of the HQ reorganization, our DMS address is still the LGC mailbox; however, please call your POC staff officer before sending any information to make sure that the mailbox address has not changed.)
V.  Lessons learned kinds of issues:


-  SDS shouldn't reference a TO.  We have seen SDS’s that have included an objective and a threshold which include a SOW paragraph reference that is actually a Technical Order (TO) number.  The SDS should reference the SOW paragraph(s) which are applicable and the SOW should reference the appropriate part of the TO.


-  Past Performance questionnaire rating definitions versus proposal assessment definitions

VI.  Economy Act funding rules for severable services - different from when the local contracting organization does the contract.

VII.  GPC billing officials responsibilities as accountable officers or officials - accountable officer vs. accountable official - have different connotation and different levels of responsibility.

GAO Highlights
Information on PROTESTS can be found at the AF Contracting Toolkit, http://www.safaq.hq.af.mil/contracting/toolkit/part33/ and Recent Bid Protest Decisions can be found by either going through the Toolkit or accessing directly at http://www.gao.gov/decisions/bidpro/bidpro.htm.

Please go to this site to read the details on the following decisions. 

Related to evaluation criteria and/or proposal:

Matter of:   Honolulu Shipyard, Inc. 
File:            B-291760 
Date:              February 11, 2003 
Protest that contracting agency improperly evaluated protester's proposal with respect to past performance is denied where the record shows that the evaluation was reasonable and consistent with the solicitation's stated evaluation criteria

  

Matter of:    Garner Multimedia, Inc. 
File:             B-291651 

Date:              February 11, 2003 
On a competition among Federal Supply Schedule vendors, where technical proposals are requested and award was to be to the vendor submitting lowest priced technically acceptable quotation, agency lacked reasonable basis to reject lowest priced quotation as technically unacceptable where the solicitation contained no information about what information was expected in the technical proposal and the proposal addressed, and did not simply repeat, the statement of work tasks incorporated into the solicitation.

Matter of:    Si-Nor, Inc. 
File:             B-290150.4; B-290150.5 
Date:              February 4, 2003 
Agency reasonably downgraded protester's proposal where protester did not provide information required by solicitation or sufficient to demonstrate its understanding of the requirements.

Matter of:    Omniplex World Services Corporation 
File:             B-290996.2 
Date:              January 27, 2003 
Agency's determination to eliminate a proposal for a custody officer services contract from the competitive range, based solely on a minimum requirement for direct corporate experience that was neither stated in the solicitation nor disclosed to offerors prior to proposal submission, was improper.

Matter of:    Aventis Pasteur 
File:             B-291584 
Date:              January 23, 2003 
Protest is denied where it is clear from the record that the protester was not misled during discussions concerning the criticality of an offeror's proposed approach to satisfy the solicitation's milestone requirements.

Related to price fair & reasonable:
Matter of:   Nutech Laundry & Textiles, Inc. 
File:            B-291739 
Date:              February 10, 2003 
Agency properly cancelled solicitation, issued as a small business set-aside, where the agency could not determine that the protester's proposed price, which exceeded the government estimate by more than 50 percent and was almost double the offer of a large business, was fair and reasonable.

Miscellaneous
I.  Welcome to New HQ AFSPC/LGC and 45 CONS Employees

Mr. Rick Myers joined our staff this month.  He comes to us from just down the street, the 21s Contracting Squadron.  Also, Mr. Steve McLaren joined 45 CONS as their new DBO.  Steve was previously assigned to AMC CONF.  We look forward to working with Rick and Steve.  Attached is the latest POC list showing key personnel in AFSPC contracting.  
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II.  Air Force Award Winner

Congratulations to 30th Contracting Squadron, Vandenberg AFB.  They were selected by SAF/AQC as winners of the FY02 Javits-Wagner-O’Day Act (The President’s Committee) Award.  Great job, congratulations Team Vandenberg!!

III.  AFSPC Contracting Conference Update

The 2003 AFSPC/PK Contracting Training Conference will be held 31 Mar - 3 Apr at the Colorado Springs Sheraton Hotel.  The registration form and DRAFT agenda are posted on the AFSPC Contracting Division webpage http://www.peterson.af.mil/hqafspc/contracting/ under the "03 AFSPC Contracting Conf" block.  The registration form, to include a check/money order, was due to 2Lt Tucker (21 CONS) NLT 28 Feb 03.  For those who completed the original registration form and forwarded the "$75" conference fee, please complete/submit the revised itemized registration form and note on it that you have already submitted a $75 conference fee.  You will be reimbursed the difference upon signing in at the conference.

IAW DoD continuous learning policy, full-time conference attendees will receive 12 Continuous Learning Points toward the annual requirement of 40 CLPs per year.  Local personnel may elect to attend particular briefings at no cost; however, their attendance will not be tracked, and it is up to the attendees and their supervisor to determine CLP credit.  Please keep in mind DoD policy allows a maximum of .5 CLP per hour for conference attendance.  Click on the ‘Continuous Learning Policy’ link on the following website for more CLP guidance:  http://clc.dau.mil/kc/no_login/portal.asp
Non-TDY personnel may choose to attend the Icebreaker and/or Awards Banquet without attending the conference.  Those personnel should complete a registration form and ensure that they check the block stating that they only intend to attend the icebreaker and/or banquet.  We look forward to seeing you there."

Websites

Policy, to include:  OFPP Memos, DDP Memos, AF Acq Excellence, Prin Dep Asst Sec (Acq&Mgmt) Memos, Prin Dep Asst Sec (Contracting) Policy/Info Memos, Contracting Related Memos, Source Selection Policy, Supp to DDP & OFPP Memos, AF Class Deviations, and Enduring Freedom Memos:

http://www.safaq.hq.af.mil/contracting/policy/index.cfm
Defense Procurement and Acquisition Policy:  http://www.acq.osd.mil/dpap
DFARS Change Notices:  http://www.acq.osd.mil/dp/dars/dfars/changes.htm)

DFARS News (subscribe/unsubscribe):  http://www.acq.osd.mil/dp/dars/dfarmail.htm
DoD Class Deviations:   http://www.acq.osd.mil/dp/dars/classdev.html ) 

What’s New in Defense Procurement:  http://www.acq.osd.mil/dp/

SAF/AQ What’s New Site Summary:  http://www.safaq.hq.af.mil/contracting/newevents/
FAR FACs:  http://farsite.hill.af.mil/regst1.htm#FAC) or http://www.arnet.gov/far
FAR News (subscribe/unsubscribe):  http://www.arnet.gov/far/mailframe.html

AFFARS AFACS:  http://farsite.hill.af.mil/regst1.htm#AFAC
AFSPCFARS:  http://www.spacecom.af.mil/hqafspc/contracting/Policy/afspcfars1.htm)


AFSPC Information (Policy) Letters:   http://www.spacecom.af.mil/hqafspc/contracting/Policy/Documents/policy letters/policy letters.htm
Protest Guide:  http://www.safaq.hq.af.mil/contracting/toolkit/part33/
Protest Summaries:  http://www.gao.gov/decisions/bidpro/bidpro.htm
Contract Financing:  http://www.safaq.hq.af.mil/contracting/toolkit/part32/
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APPLICATION OF SECTION 824


 OF THE NATIONAL DEFENSE AUTHORIZATION ACT (NDAA) 


FOR FISCAL YEAR 2002


FOR INTERNAL & EXTERNAL CANDIDATES*


* Internal candidates are current Air Force civil service employees.  External candidates include anyone who is not a current AF employee (i.e. active duty military, employees from other DoD or federal agencies, persons currently employed with industry, etc.)


The Contracting Career Program (CCP) Office has fielded many questions over the past couple of months regarding interpretation and applicability of Section 824.  Therefore, the purpose of this message is to relay the intent and qualification requirements of Section 824, which became effective 25 Oct 2002, with the aid of a decision logic table for both internal and external candidates.  Please contact Ms. Sharon Capra, AFPC/DPKCQ, at (210) 565-4603 or DSN 665-4603 if you have additional questions. 


WHAT SECTION 824 SAYS?

Section 824 of the National Defense Authorization Act for Fiscal Year (FY) 2002, changed the educational requirements for the acquisition workforce.  This affected personnel in the contracting career field.  It established a new minimum qualification requirement for all current DoD employees in the GS-1102 occupational series or similar military occupational specialty for military personnel, and for Contracting Officers with authority to award or administer contracts above the simplified acquisition threshold.  Exceptions to the existing law’s qualification requirements shall not apply to an employee of the DoD or member of the armed forces who served as a CO, above the simplified acquisition threshold, or in a position either as an employee in the GS-1102 series or as a member of the armed forces in a similar occupational specialty on or before 20 Sep 2000.  


Section 824 in its entirety is provided in Attachment 1 below.  We recommend taking a look at the Q&A link on website http://www.acq.osd.mil/ar/education.htm under Acquisition Education & Training Policy & Guidance for commonly asked questions on Section 824.  The next two pages provide decision logic tables for applying FY02 NDAA Section 824


ATTACHMENT 1:  


[File too large to include.  If you’d like a copy, please email CMSgt Tom Scheetz (“thomas.Scheetz@peterson.af.mil) and provide your fax nr”}

DECISION LOGIC TABLE FOR APPLYING


FY02 NDAA SECTION 824 TO INTERNAL CANDIDATES

Qualifications required by Section 824 for 1102 Contracting Officer Positions above the Simplified Acquisition Threshold (SAT) and for Positions that are Non-CO:


NOTES: 



(1) This addresses only whether or not Subsection (a) or (b) of Section 1724 applies without consideration of future programs enabled by the FY02 NDAA, such as the Contingency Contracting Force program and the Developmental Opportunities Program.



(2) “Contracting Officer” refers to a position whose incumbent serves as a contracting officer with authority to award or administer contracts in excess of the simplified acquisition threshold (hereafter referred to as a “CO above the SAT.”)



(3) “Non-CO” refers to any 1102 position whose incumbent is NOT a “CO above the SAT.” 



(4) “Subsection (a)” requirements relate to a “CO above the SAT” position and are as follows: at least a Bachelor’s degree and at least 24 semester (or equivalent quarter) hours in one of the following disciplines: business, finance, law contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management; completion of the required contracting courses; and two years of experience in a contracting position.  Completion of the required contracting courses applies only to employees of DoD or active duty service members.



(5) “Subsection (b)” requirements relate to a non-“CO above the SAT” position and are as follows: at least a Bachelor’s degree and at least 24 semester (or equivalent quarter) hours in one of the following disciplines: business, finance, law contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management.









Then                                   Then                        






             for CO above SAT Position           For NON-CO Position


If the internal candidate:


                  SUBSECTION (a)                     SUBSECTION (b)  


1. on or before 30 Sep 00 served as a


Contracting Officer with authority to award                    Does Not Apply


Does Not Apply


or administer contracts in excess of the 


Simplified Acquisition Threshold (SAT)


2.  on or before 30 Sep 00 served in a 


position either as an employee in the 1102                   Does Not Apply


Does Not Apply


series or as a member of the Armed Forces


in a similar occupational specialty


CONTINUATION OF 


DECISION LOGIC TABLE FOR APPLYING


FY02 NDAA SECTION 824 TO INTERNAL CANDIDATES









Then                                   Then                        






             for CO above SAT Position           For NON-CO Position


If the internal candidate:


                  SUBSECTION (a)                     SUBSECTION (b)  


3.  on or before 30 Sep 00 did not serve as


a Contracting Officer with authority to award                    Applies

                              Applies


or administer contracts in excess of the SAT


4.  on or before 30 Sep 00 did not serve in a 


position either as an employee in the 1102                       Applies

                              Applies


series or as a member of the Armed Forces


in a similar occupational specialty


DECISION LOGIC TABLE FOR APPLYING


FY02 NDAA SECTION 824 TO EXTERNAL CANDIDATES


Qualifications required by Section 824 for 1102 Contracting Officer Positions above the Simplified Acquisition Threshold (SAT) and for Positions that are Non-CO:


NOTES: 



(1) This addresses only whether or not Subsection (a) or (b) of Section 1724 applies without consideration of future programs enabled by the FY02 NDAA, such as the Contingency Contracting Force program and the Developmental Opportunities Program.



(2) “Contracting Officer” refers to a position whose incumbent serves as a contracting officer with authority to award or administer contracts in excess of the simplified acquisition threshold (hereafter referred to as a “CO above the SAT.”)



(3) “Non-CO” refers to any 1102 position whose incumbent is NOT a “CO above the SAT.” 



(4) “Subsection (a)” requirements relate to a “CO above the SAT” position and are as follows: at least a Bachelor’s degree and at least 24 semester (or equivalent quarter) hours in one of the following disciplines: business, finance, law contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management; completion of the required contracting courses; and two years of experience in a contracting position.  Completion of the required contracting courses applies only to employees of DoD or active duty service members.



(5) “Subsection (b)” requirements relate to a non-“CO above the SAT” position and are as follows: at least a Bachelor’s degree and at least 24 semester (or equivalent quarter) hours in one of the following disciplines: business, finance, law contracts, purchasing, economics, industrial management, marketing, quantitative methods, and organization and management.










Then                                   Then                        






             for CO above SAT Position           For NON-CO Position


If the External candidate:


                     SUBSECTION (a)                     SUBSECTION (b)  


1. is a current DoD employee AND on or


before 30 Sep 00 served as a Contracting 

             Does Not Apply

      Does Not Apply



Officer with authority to award or administer


contracts in excess of the Simplified 


Acquisition Threshold (SAT)


2.  is a current DoD employee AND on or 


before 30 Sep 00 served in a position either 


Does Not Apply

      Does Not Apply



as an employee in the 1102 series or as a


member of the Armed Forces in a similar 


occupational specialty


3.  was on active duty in one of the armed 


Does Not Apply

       Does Not Apply


services (excluding Coast Guard) and self


nominated while on active duty


4.  is neither a current DoD employee nor an external


candidate who self nominated while on active duty 

   Applies


Applies
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		BUCKLEY                         1


460 ABW/LS/LGC


320 N. Beaver Creek St, Stop 68


Buckley AFB CO  80011-4509

		SUPT:  MSGT(S)  LINDA ADAIR           877-6489


LS/CC:  MAJ MARK SALANSKY 
      877-6438 


CHIEF, OPERATIONAL 
ERIKA EBERHART  877-6900


                                                 FAX: COM :  303-677-6443 

		PAS: BU1SFP2Q


DLOC: CRWU






		COPENHAGEN


21 CONS, DET 1

		CMDR: LT COL CRAIG HILL
    45-35-55-31-44 x465


DEPUTY: MAJ WILL LOREY          45-35-55-31-44 x467

		FAX COMM: 


    45-35-26-51-08



		LOS ANGELES                 2

61 CONS


2420 Vela Way, Suite 1467


El Segundo CA  90245

		SUPT: MSGT KEN RAIFORD                833-5087


CMDR:  MAJ TODD  BYNUM                          833-5082


DIRECTOR: EILEEN PRATTE                          833-1398       


                                    FAX:  310-363-1312      DSN: 833-1312

		LU1MFP0G

DLOC: ACJP



		FE WARREN                     3


90 CONS


7505 Marne Loop


FE Warren AFB WY 82005-2860

		SUPT: MSGT DAVE THOMAS                481-2947


CMDR:  LT COL(S) GARY DEATON               481-3535


DIRECTOR:   CHARLES MELVIN 
       481-3535


                                            FAX: 307-775-3964  DSN: 481-3964

		PAS: FW1SFJJP


DLOC: GHLN



		MALMSTROM                 4


341 CONS   (Bldg 145)


7015 Goddard Dr


Malmstrom AFB MT 59402-6863

		SUPT: MSGT GREG DIAVILLE
     632-4020


CMDR: MAJ SAM HARBIN

      632-4016


DIRECTOR: MARK ROUSH 
                    632-4015


        FAX: COM: 406-731-4005/4002    DSN: 632-4005/2

		PAS: MB1SFJKP


DLOC: NZAS



		ONIZUKA


21 SOPS/LGC 

1080 Lockheed Martin Way Box 126 Sunnyvale CA 94809-1234

		DIRECTOR: EDWARD GARCIA
                     561-3608


CO:  LAVERNE STADEN

       561-6273


                     FAX: COM : 408-752-4061   DSN: 561-4061

		



		PATRICK                           5


45 CONS              (MS#7200)

1201 Edward H. White II St


Patrick AFB FL 32925-3237

		SUPT: MSGT TIM MAIZEL                     854-5995


CMDR:  COL STEVE BIBLE  
                      854-6871


DIRECTOR:   STEPHEN MCLAREN                 854-6871


                     FAX: COM: 321-494-9940   DSN:  854-9940

		PAS: PF1SFH2D


DLOC: SXHT


[CAPE   DLOC: DBEH]



		PETERSON                        6


21 CONS


700 Suffolk St


Peterson AFB CO 80914-1200

		SUPT: CMSGT AL WILLIAMS
         6-4381


CMDR: LT COL REGGIE SELBY
                         6-7344


DIRECTOR: KAREN MATKIN
                     834-4835


                       FAX: COM: 719-556-4321  DSN: 834-4321

		PAS: EP1SFKHX


DLOC: TDKA



		SCHRIEVER                      7


50 CONS


300 O’Malley Blvd Ste 49


Schriever AFB CO 80912-3049

		SUPT:
SMSGT TONY ARCHUT 
    560-3823


CMDR: LT COL JOHN CANNADAY               560-3800


DEPUTY:  JIM BERNS    
                    560-3434


                 FAX: COM: (719) 567-3809   DSN:  560-3809

		PAS: FD1SFPLS


DLOC: GLEN



		VANDENBERG                 8


30 CONS  (Blg 7015, Section 2C)


806 13th St, Suite 2


Vandenberg AFB CA 93437

		SUPT: MSGT VIVIAN FISHER 
    275-7038


CMDR:  LT COL DAN DEMOTT              276-3746/9760


DIRECTOR: MIKE VANDYKE

       276-3747


                       FAX: COM: 805-606-8580  DSN: 276-5479

		PAS: VQ1SFH7J


DLOC: XUMU



		

		

		



		HQ AFSPC/LGC


150 Vandenberg St, Suite 1105


Peterson AFB, CO 80914-4350


[Room Nr 1500]

		COL STEVE SMITH      
                                    692-5250)
MIKE MCADAMS
                                    692-5250
CMSGT TOM  SCHEETZ
                      692-5311


MSGT CHUCK WINGERTER                             692-5854
DONNA JARVIS

                      692-5250


		PAS: EP1SFGPX


DLOC: TDKA


COM: (719) 554-xxxx


           FAX   5299






		LGCM - PROGRAM SUPPORT BR                                      


TONY  LANDER

                      692-5324      


MARGARET GILLAM

                      692-2652      


MAJ TODD JOYNER 
                                    692-5304      

RICK MYERS

                                    692-5782      


MAJ MIKE FERRIS

                      692-5107      


EDWARD ALBIN

                      692-2418      


LEONA FITZPATRICK                                       692-5322      

		LGCP - POLICY/CLEARANCE/COMPETITIVE BR


LT COL DAN KERBS


        692-5592


LUTHER HAAS

                                     692-6928


MAJ JOSIE QUIROZ
                                     692-5305

TERRY SCHOOLEY
               
        692-5169


LINDA KRAGER                                                  692-5307


TAMARA MARTIN                                              692-5498






		SYSTEMS CONTRACTING (LOS ANGELES)


SMC/PK                                                     PAS: LU1MFB73 


PAT KIRK-MCALPINE    833-0887                DLOC:  ACJP


COL BOB CATLIN           833-0886
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